1080 Ga (YeYoaug) ) daall (YA A I(JAAUTH)

ournal of
ssociation of Arab
niversities for Tourism

PYRON W FUTRTY SUPPCTICH POCPN| PG P TPO8

(JAAUTH)
http://jaauth.journals.ekb.eg/ s 5SIY) a8 sall

B88eC 8 |,

(i) i) Allae it Cdligal) i) allaal) gl J34 S
o5l galiall
e Cu a2 el
Aobe L) —Sisal —@aladlly daluall Sl agadl)
T el UG clagle
il lia¥) 8 el GabaY) il e egal) Jadis ) Gl Cangy doalidal) clalsl)
Alladd) Eygltll Lo yoall (e Candl Boaty LS psad uedll 3ol ilige o ¢ alall CalyY)
Gl GLAY) G AL G (Rl AnlsSaul) ALEICl) Jaall daall ¢l )Y
Gl idage (e Aalla At TAS o Jpasll & . il sl alladl) &gl
¢ADANCO V.2.4 zaliy alasinly Zaasall bl didas 23 . 550 55l ¢ alll s o
LI (grinas (oo LEB o AL Vol Aade m cwi€ G L) 5al)

Sl i sy e ) ) ool e casasil) Gaaddl) 8 e

Gl Lad A5bsSeally AddlSul) duaddll e JS (8 olaad) Q1B (geinag (JAAUTH)
S il dla o ) sl el GEN daaddl daagd) sl o) sssdl (YA alaal)
bl WS Lol ilise G ol liaY] B Basayill Fuaddll (shinag ((Yovo adg)

G ¢ il a3 ALl Auaddll (geinas o) 8 aga gl bl Me—£06 a
oLl dge o ol )Y (8 Al sSod) Apad sl sy ol D
Lasial)

Aally Sleall Zoaad Alal) cilaigll dam 22l Jagal e S50 s AW Galdll silage el
Llal aal 2 laad) Galay) of ) Al alusl) )M 3 «(Peng et al.,2022) saadll dadlall
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Wl P e JEeYls Bl (ai o 55 5l Gslad el LAY Hoa a1 e
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pelie i . (Sarwar et al., 2021) ke (3 S pple Gl (o G5 cand) D) Sl i yiiall
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) ol agapiia ) cpilisall 4 Sl 63 gad) il ) calay) ) ki Sl <al.,2020)
S5l agilhal e agisesh gl e

Ll Gligie Gl Oainee JS0 Aula dab a9y i Sl GLAY) Jeds ey e s dle
zell 13a sy 38 el (aw e (Fitzgibbon et al.,2017) jueaill Al € Glaalls aagill aladiulg
sl Slsie 5058 aed) sl e Aule JEY oo Lo Wle adl V) ¢ uadll sl e gl s
(Feng & gluyls Ladlall (amliddl aa ¢opilagall Zoill AN a5 ¢(Shahzadi,2023) ieal)
.Wang, 2019)
Dark triad allial) &gt
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ons (McHoskey et al., 1998) 4sbsSilully 2Ll o JAIS 35my (8 08 Gleud) 238 Jss
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el gl Lwayil) Caag (Set,2020) Jinn U5 speall cail pe agilaal Gaadl Al e
il st Clbeas iy Ay Gued Glijad loh LS Lay cclill admiall pdl) aa 35udlly
asinall Aslaas 26Y) 5yl Aagle 3 Apnlly Ane D lij Lol Ciped A8l sKadl D e Ani i
&b mtill Ly laall CalSY) G A5elSl Al (e @aail) S (Blad) a8 (Tackett,2018)
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’ 0AY) Clalinly jelie agh agile
el Gun el i) 53 Bl SIS 505 ) i) GLAY) a5 o oS eaddes
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Sy Ll . (el dad 25 al.,2022;De Bruin & Finkelstein, 2023; Ferreira,2024).

48 |[Page
https://jaauth.journals.ekb.eq/




10-80 a (Y Yoayg) o) axdl (YA Aadi(JAAUTH) Cu e A2 sl
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ODAYL el 4 a2l 4kl (De Bruin & Finkelstein,2023) ¢k sall (53l auliludl)
sl ) Las Al Jeadl Gl Wl i des 4y daadd Glal il D,
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1385 ¢yl U8 e leisealsn ) gl el baall ae cafall A€ LalK @b a5k
t M) i) Aelia oK odlld e 3y el GLEY) e il Jad 3 jeday 8 elad) 5Ll
cJard) Jaa) AddlSan (b L ginag Ul ol GibaY) S5 tH1b
Coworker psychopathy Jeadl Jaj 4k sSaw

aEeY) IS Chad jde aulill Al Chaaiia b ule idsd GBS ae ALl AlsSadl cujels
Sl Gyl QA Caatiia selall mllaadl ale 23 ¢(von Feuchtersleben, 1847) ua o2 dawill
G il Headlly Calalaill sagidally aainall dpsleall naddll L35S (Horley,2014) das daw J L
Wlgine desd e g padd SlsSudlé (Skeem et al, 2011) 5EY) s (andly dlgael) cula
Aligla a8l L (Ja¥) spal i) 8 oty Qllll 8y ((Black,2022) se¥) esnd cpn 4lladl
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49 |Page
https://jaauth.journals.ekb.eq/




10-80 a (Y Yoayg) o) axdl (YA Aadi(JAAUTH) Cu e A2 sl

nadl) Al o Jad 3 Gl 38 ¢(Creg0,2022) cpAY) Glua e duaddll mllad) gaaal ool
el ) ms Al deall 2y old elly e ol (Jurjako et al.,2022) el Gl Ll Al
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DA e 3K AU A ISE il (Gl L Aacalal) eUadY) oy Cingll (et A€ e S
G5 cAagalls laiadl e SISEY el B L Jsll S BUAY) e Aaslll AV A jelad) e
pdia) Caagll Al gl Gl o alasl) B Sl Adadll KA e ola) i o s
& oSially ) SSEIL Gaddll s Cua daiad dddee s ouadil) 1Y) o) G Les Caald) ey
Bige LVl 138 0 of oSe Gl caeas S da ) deasill Ogn Aalad) o) Auladl sl
Wilkinson et al.,2013; Watkins & ) Gllly QYL Llay) jha e ahy ol daall
.(Roberts, 2020

peisas aeils Tl JUdiV1 (N Osbar By Slaw Ggpeda ol S o G clus)
(Casale et al.,2016; Day et al.,2020; Ornstein,2022; Mason & DeShong, ¢ua¥! ol
lad A Sually el Sall sas ol Hla¥) L il el diaje aglesy Lae ¢ 2024)
Ll Gl bjsdl Jeadly WY adcal syale dam 0K o oS e selie S daly
By gl ) deadl dae) Ly 005 of oSar edides (Krizan, Z., & Johar, O. (2015) 4wyl
IS pgnil A3l peiilse b Jjte S8 Sl ) AT Sloll ady Lea il Al Gpudls
t Sl (sl delua (Sa @lld o 2l ¢ ol a3l () a5 Le ¢ e
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) ) (b Gsinag Gl das) dpaj b 135:H2b
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(o) ansill S acall o Jpanll 050 pgilhadl o jaiue JS8 cpilisal) ddlas o Leic
Oapmlus peilladl o Gsilasall S0 Cua ((Zhu et al.,2023) i) ) 53by J as of e
OSa ciligialls lad¥) b el ySal of (Cangiano et al.,2019) dd@ivall ciligiall e cagall
B Gl e Cagally Jarcalls (g pnds ol silagalls . il sall aill) Laliylly oY) 8 W B3 o
Dk A Jeall @ (535 o) (S Waall impe ST pmanan 8 ) Basy Jeall Bl ddls el (05
LS .(O’Moore & Lynch, 2007) agihaay oathhsall o lBlall jsax ) ol iy ele
cdaall G o slally A8 aalil (35 Lae caba) o acadll Gsilagall Jads of e
il oy jualic D e S allaal) Eglll) dnadd o Gald) el 0SS Bus Lad
DY) Glisivay iall CGabaY) sl 8 Lisale IS8 pealiall o3 5 ALl bl
i) silly Qliall e A6 Jeo dan ) eyt dee dae) 3y 20 B L uihsall gn il
aine 2383 (gl Calans (B giial) A 3y e Laleall Jaalll 138 2w ¢us (Young et al.,2016)
laall eerding 8 LLALKL Geaaty cpdll Jaall Dy of WS (Maccoby,2017) sysall cliil
iy e 39le (Greenbaum et al.,2017) ssayall agilaal 3iail agy cacDlally aSanll A < agDla)
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Glally sl e 2y Las cAaBsie e Adilpae Gyl liall Gpeatinng 8 G50l Q) Jaall D) 8
b el o O oS Y Hlaa Gyl e gl 13 (< 8 (Carter et al.,2024) cupaY) o
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LY (535 O oSa OmlilSd) Sl Via JB e el el o) LS Sl et agiSay
Glistall cuads el Gilads Al A4S Joa GlRIL Gaped 8 Gl cpalagall G il laY)
B il sSle ¢y e cnd Gsleny ol uilagall (8 ¢ s Bl A .(Greenbaum et al.,2017)
O oSe 3a L (Gillespie,2017) dadgiall ye cliggall (e Cagally Ol a2 jsmd e Osila
o Bl el e¥3el Alsaall iyl e Jalaill £aS 8 Jajaal) Silly a1 sl ) aendy
t AU il Al S eelld
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Gladine o Aapdind) il aent deinall o O35S by cCanall LSY) adinall o Glsie
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aall Gl anil i Geed Aelia & Cus AR Ll ) 13 sl 3l b A ikl
Wslexin) 2 alladl Eyglill duaddl 5y syie dued Caidag o3 LS «Sarwar et al. (2021) gslie e
Lnaddll aulll i Gued (anadl & Cua (JONES,2014) dae) (e allaall GBI dpadd (uldd (e
iaaddll Chdte aul Sy ALASW) duaddll auil GhE Geeds DLW G Ly el
b Gaedy 48k sSoud)

& (Bauerband & Galupo, 2014) _ubie (e (ol lfa¥) audil Chid (eed d2lua &
Vo= s aad @il = 0 gn L Genladl muead Slaal cllatial sl ooledd) @S (lie (e
Obinl) Al DA (e YoTE alp 10 Gag gle Yoo e sl DA UL gen & ads Gl
Ao (e 33ke TAC e clilaiul Je Jpanll e Gald) (K Google Form e a8l 3 5<TY)
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On Aegane palh Galidl) oa OS] Bl (SN BALL asad puedll Bald (e Baid Yo lid) o5
Gl Jals Anad) Slsa) o deleall 3 daall oY) culld Leelals Lllall 53l <3 Aabdal clardl
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o eanls o 8 An i) Lallalily cljadl) dadla auifis ze3l 138 a5 -(Becker et al., 2023) S
Jme¥) @il da) Ay mewy LS (AMOS LISREL (i) pliall Jle 2@ SEM zes oS
13 2ay @y ) 38yl . (Guenther et al., 2023) Ledlse s 3ol cuiiall G Jainall 3l
(Usakli and — aaly D) (3 5yilae s bl &ilas) @hlue ddail LGube DLa =gl
il AdaNco v.2.4 zalin pladinls PLS-SEM cadagi o3 edlly e 2l .Rasoolimanesh, 2023)
S zagaills bl 3 ga
alibud) Jalagy sl
Osmalioall S gansl) Cilal
e il cally il el b i (N = 385) duall il (ailad () Jgan (00 ey

oSkl atad 1 Jsia

) | ) 2l oaioaall | @Sl [ dwdl 2l saladl)
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Owball) 7z dgad

O o s elaal) Anaiiall 3K Aayally clyial) G GLEY) (530 (pa Rl FLuig S W Jalaa pladiud o
0.708 slai of cam Gumy il auis Hladnud 5 WS . (Becker et al., 2023) +.V+ dad glam
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GAY) dlasy) chiidl e jdse IS Gl udall sadl) ) HLE gyaeal Galal) Janie il
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The study aims to shed light on the effect of punitive supervision on
rumination among employees of five-star hotels. It also investigates the
mediating role of the coworker's dark triad traits (Machalleivian,
psychopathy, and narcissism) in the relationship between punitive
supervision and rumination. A total of 385 valid responses were obtained
from employees of five-star hotels in Greater Cairo. The collected data
were analyzed using ADANCO v.2.4 software. Structural equation
modeling findings also revealed a positive and significant effect of
punitive supervision on the narcissistic personality, while results
indicated the absence of positive and significant effect of punitive
supervision on Machiavellian and psychopathic personalities. With
regard to the mediating role of dark triad personality, results showed a
positive and significant effect of narcissism on psychological rumination
among hotel employees. Findings also indicated a positive and
significant effect of Machiavellian personality on psychological
rumination, as well as a positive and significant effect of psychopathic
personality on psychological rumination among employees working at
targeted hotels.
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